7T S S AT i B A TR w ey e S s S W S e

-

CS Form No. 9 £ copy fo be mhe CSC FO
Revised 2025 must be in MS Exce! format

Republic of the Philippines
PGO BULACAN, BULACAN
Request for Publication of Vacant Positions

To: CIVIL SERVICE COMMISSION (CSC) oy
We hereby request the publication in the CSC Job Portal of the following vacant positions, which are authorized to be filled at the PGO BULACAN, BULACAN:
JOSE FER G. MANAHAN
H -
Date: 8-Apr-26
Qualification Standards
Competency/
Position Title (Parenthetical | Plantilia item | Salary/ Job/ | Monthly Area of
e, Title, if applicable) No. Pay Grade Salary Education Training Experience Eligbility Speciaiization/ | Place of Assignment
Requirement
Career Service -
] eer
1 | (nfonmetion Systems 1024 19 56,390.00 | Bachelors degree relevant to the job 8 hours of relevant 2 years of relevant | o e sional) / Second PHO-Public Health
Analyst Il training experience >
Level Eligibility
Information Systems 4 hours of relevant 1 year of relevant Career Servios
2 1025 16 43,560.00 | Bachelor's degree relevant to the job (Professional) / Second PHO-Public Health
Analyst Il training experience 3
Level Eligibility
Career Service
3 io:..h&.. Sysiems 1026 12 32,24500 | Bachelor's degree relevant to the job None Required None Required | (Professional) / Second PHO-Public Health
nalyst | n
._w.r Service
neer
s | Informetion Systems 1027 12 3224500 | Bachelors degree relevant to the job None Required None Required | (Professional) / Second PHO-Public Health
Analyst | N Eligibi

Interested and qualified applicants should signify their interest in writing through an application letter addressed to the head of office. Applicants must attach the following documents to the application letter and send these lo the address
below not later than May 13, 2026.
1. Fully accomplished notarized Personal Data Sheet (PDS) with Work Experience Sheet and recent passport-sized or unfiltered digital picture (CS Form No. 212, Revised 2025); digitally signed or electronically signed;
2. Hard copy or electronic copy of Performance rating in the last rating period (if applicable);
3. Hard copy or electronic copy of proof of eligibility/rating/license; and
4. Hard copy or electronic copy of Transcript of Records.

e ek & i | CIVIL SERVICE COMMISSION *
6. Hard copy or electronic copy of Work Experience Sheel (if applicable) FIELD DFFICE-BEULAGAN

This Office highly encourages all interested and qualified applicants to apply, which include persons with disability (PWD) and members of the indigenous H &

communities, imespective of sexual orientation and gender identities and/or expression, civil status, religion, and | affiliation. _ _‘-Nmf\nl w.(mo

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to the head of office/ human resource management office/ records office. By: QL AZIELDC. BAUTISTA
as the case may be: _um te ADMINISTRAT IVE STAFF

_JOSE FERNANDO G. MANAHAN e AR wgm.mﬂ-u? _

I-iggoaxl..oﬁ
Idiﬁlg!‘d.loaqig Bulacan
(044) 791-8145 / pgbhrplanning@gmail.com

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.

This Office does not discriminate in the selection of emplovees based on the aforementioned pursuant to Equal nities for Emplovment Principle (EOP). *




JOB DESCRIPTION

Position Title: Information Systems Analyst Il
Item No: 1024
Salary Grade: 19-1
Monthly Salary: $56,390.00
PHO-Public Health

2 years of relevant Career Service (Professional) /
experience Second Level Eligibility

1) ops/updates and maintains localize systern implntn uidalin and toolkits on heal
systems, telemedicine, and other eHealth-related solutions and innovations in accordance with national policies and
approved LHS HIM & ICT Development Plan

2) Leads the conduct of tooling and retooling training.

3) Provides technical assistance to all implementers within their area of jurisdiction.

4) Performs other related tasks as may be assigned by the Department Head.




JOB DESCRIPTION

Position Title: Information Systems Analyst ||
Item No: 1025

Salary Grade: 16-1

Monthly Salary: £43,560.00

Career Service (Professional) /
Second Level Eligibility

1 year of relevant
experience

i Ll o BN L B et ha

ont hnlogy depmen

interoperability.

— s

Manages hea

1) D ps/updates and maintains localized system implementation guidelines ealth information
systems, telemedicine, and other eHealth-related solutions and innovations in accordance with national policies and
approved LHS HIM & ICT Development Plan

2) Leads the conduct of tooling and retooling training.

3) Provides technical assistance to allimplementers within their area of jurisdiction.

4) Performs other related tasks as may be assigned by the Department Head.




JOB DESCRIPTION

Position Title: Information Systems Analyst |
Item No: 1026, 1027
Salary Grade: 12-1
Monthly Salary: $32,245.00
Office: PHO-Public Health
QUALIFICATION STANDARDS
Education Training Experience Eligibility
Bachelor's degree relevant to the . 1 year of relevant Career Service (Professional) /
) 4 hours of relevant training . ———
job experience Second Level Eligibility

BRIEF DESCRIPTION OF THE GENERAL FUNCTION OF THE UNIT OR SECTION

This Unit shall be responsible for the information and communication technology development, management and
interoperability.

BRIEF DESCRIPTION OF THE GENERAL FUNCTION OF THE POSITION (Job Summary)

Manages health information systems.

STATEMENT OF DUTIES AND RESPONSIBILITIES (Technical Competencies)
1) Develops/updates and maintains localized system implementation guidelines and toolkits on health information
systems, telemedicine, and other eHealth-related solutions and innovations in accordance with national policies and
approved LHS HIM & ICT Development Plan

2) Leads the conduct of tooling and retooling training.

3) Provides technical assistance to all implementers within their area of jurisdiction.

4) Performs other related tasks as may be assigned by the Department Head.




