
FDP Form 13- Manpower Complement

 SALARIES & 

WAGES (INCL. 

MANDATORY 

PREMIUM)  

 OTHER MONETARY 

BENEFITS  

 I. PERMANENT, ELECTED,  

COTERMINOUS, TEMPORARY 1278 109,472,587.29        51,797,756.54                                         161,270,343.83 

 II. CONTRACTUAL 39 4,301,621.85            1,903,795.14                                               6,205,416.99 

 III. CASUAL 845 50,840,914.95          18,668,569.28                                           69,509,484.23 

 IV. JOB ORDER 571 15,431,753.62                                                 -                            15,431,753.62 

 V. CONTRACT OF SERVICE 181 5,901,634.30                                                   -                              5,901,634.30 

GRAND TOTAL 2914 185,948,512.01        72,370,120.96                  258,318,632.97                      
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JOVITO V. SAGUINSIN

Provincial GovtDept. Head
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 NATURE OF APPOINTMENT 

OR EMPLOYMENT 

 NUMBER                                 

(AS OF JUNE 2017)                                                    

COMPENSATION AND OTHER BENEFITS

TOTAL

(Provincial Governor)

1. Contractual personnel are those whose employment in the government is in accordance with a special contract to undertake a specific 

work or job, requiring special or technical skills not available in the employing agency, to be accomplished within a specific period, which in 

no case shall exceed one year, and performs or accomplishes the specific work or job, under his own responsibility with a minimum of 

direction and supervision from the hiring agency. (Source: PRESIDENTIAL DECREE No. 807 October 6, 1975)

2. Contract of Services/Job Orders are employees whose services rendered are not considered governments services and do not enjoy 

the benefits enjoyed by government employees. The job order covers piece work or intermittent job of short duration not exceeding six 

months on a daily basis. (Source: Omnibus Rules Implementing Book V of E.O. No. 292 and Other Pertinent Civil Service Laws)
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